Deep Release Online
Professional Training for Counseliors

Powerful Personalities
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The Origins of the
Myers Briggs Type Indicator




STABLE WDAPTIVE PEACEMA g
Leadership | Calm : e
Carefree Even-tempered cautious | competitive
Lively Reliable i I
Easygoing & ‘o&( Controlled - precnse demanqmg
- Responsive > o Feocerul 7 deliberate | determined
alkative oughtfu =iseie .
£ outgoing v‘x" "ly,} Careful 7‘0* questioning | strong-willed
g Sociable = @ ¢  Passive O formal purposefu|
~-€ > <
8 Active \}0 Quiet % caring
Optimistic (o) Unsociable i
; Impulsive 9 & Reserved ;“ encouraging
(j Changeable (7 \y,\\ Pessimistic sharing
Excitable < Sober :
Aggressive N Rigid patlent
Restless Anxious
Touchy | Moody relaxed
UNSTABLE

Enneagram

4 Temperaments Theory
Hippocrates

Colour Personality
Profiling

sa2UNXKy9YadYelt KO¢c! IJKOq6 IO~ Y a
Tongue of the Subconscious
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Carl Jung
187511961
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Extraversion / Introversion
Sensing / Intuition

C.G. Jung Thinking / Feeling

RV Pes Judging / Perceliving
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A No formal training in psychology,
statistics or psychometrics

A Lived in a time when women were not
encouraged to develop their minds
too much education could harm your
reproductive abllity!

Katharine Cook Briggs
(mum)

18751968 .
A Katharine homeschooled IsabelT

wide ranging reading and study

A Devoted wives and mothers, highly
Intelligent, independent, curious

women who needed an intellectual
Isabel BriggdMyers outlet

(daughter)
18971980

https://www.truity.com/myers -briggs/story-of-mbti-briggs-myers-biography




A Katharine aspired to be a fiction writer and wanted to know
the fundamentals of human personality and behaviour to
create better characters

AADcT WsaUNkt WhAt ! H6YTOYNRHAC O WN
AT YI ¢t WgYNWqqd6 1l We Ul Wet JI Ws e U
winning a mystery novel contest

AucqoclRUUMcUlMoUlM|cenommmﬂm
qYYOk WgVYwet t 3ttt WG+ YUCUORq! L

. A Tested high school students, George Washington University
‘ and other medical schools, covering thousands of medical
students, attracting a great deal of interest and Myers Briggs
Type Indicator was eventually published in 1962
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We cannot safely
assume that other
people’'s minds
work on the same
principles

as our own.

All too often, others with
whom we come in contact
do not reason as we
reason, or do not value the
things we value, or are not
interested in what
interests us.

— Isabel Briggs Myers

Typefy" © typefy.me
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Understanding Personality Type

Isabel Briggs Myers with Peter B. Myers



What is the Myers Briggs Type Indicator?

A A tried and tested psychometric tool, now
has over 80 years of research and
development behind it

A Explores how people see the world and
make decisions

Altisnotatest-it doesnét me

or ability

Altés not about what
Altés not about stren
Al t &s ab o upreferehcastre y o u r

Every type is a good type
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Training to be an MBTI Qualified Practitio

A 4 days training in a group

A No previous experience requirec
A Multiple Choice Exam

A Fieldwork

A Current price around £3,500 + &
VAT

©
4
-
(D)
%))
@®
=
Q
@
Q.
Q
)
(@)
Lo
N
o
N
©



Who can it help? o
5 i + 4 >

Ieédership

managing

others Influencing

teamwork

\0

career

Counselling!
develogpment

/emotional intelligence
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ALGOGQa tA1S tAQGAY3I AY | ¢62NI R ¢ hdmk

A 2dzQf £ UGN 9Sf NB3IdzAE I NI & (2 Ylye 2
where you feel happiest and most relaxed

LUQa UKS LI} I O
most familiar with the
geography, culture, customs,
language and food.




A Every country is geographically diverse, with many regional
differences €g Great Britain)

A When you meet someone else with tkame MyersBriggs profile
you will notice many interesting similarities, but there may also be
significantdifferences

No two people with the
same profile are ever
iIdentical and MBTI theory
recognises this




G 61 61 NRXE '
G5AFTFAOdZ (0 X €
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Meet Your
Buddies!

Introduce yourselves and
check boundaries

5 mins



Dichotomies

I Introversion Extraversion

INtuition Information . Sensing

Thinking Decision Feeling

Perceiving Lifestyle
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l Introversion Energy Extraversion

©
4
-l
()
%))
@®
=
Q
@
o
Q
)
O
Lo
N
o
(Q\|
©



INTROVER EXTRAVER

A Tend to think before acting A Tend to act before thinking
A Prefer to spend time on reflection A prefer to get into action

A Think things through (eg journey A Talk things through

home) | | | A More expressive when interacting
A More contained when interacting A Gain energy from interaction

A Gain energy from concentration

A Have a breadth of interests
A Have a depth of interest

Remember, # is not about sociability or social confidence






( THE FRUSTRATED \

INTROVERT

| need time to reflect —

\ don’t rush me! j

Roles Played

in Groups
explore the powdr and
Impact of group dynamics

(0 €3
@
= \‘e‘ I

pact-resources.co.uk

/ THE FRUSTRATED
EXTRAVERT

Let’s all go
out for a
drink
together!

Tuhroverks

We are wok auki-social.

- Susam Cam

Hey! I'm reading the same
book a8 youl What do you think
of it so far?

© 2016 Debbie Teny | \\'uvul\,&l-&h homblr com
Queste by Svean Cain (www scienliticamerican.comfarkicle/the-power-of-introvers)

©
4
-
(D)
%))
@®
=
Q
@
Q.
Q
)
(@)
Lo
N
o
N
©



Introverts and Social Events

G FGSNI Yy K2dzNJ 2 NJ i g 2 Me at parties
Introverts need to turn off and recharge. My
own formula is roughly two hours alone for

every hour of socialising. This isn't antisocial. It
Isn't a sign of depression. It does not call for

medication. For Introverts, to be alone with our
thoughts Is as restorative as sleeping, as
nourishing as eating.

y
Our motto: 'I'm okay, you're okay I’'M NOT

Bt 1 SOt
Jonathan Rauch, American author, journalist and activist

Talking

| Eating

M Thinking if
it's okay to
leave now




Group Discussions or Tasks

|
A Prefer to think things through before A Like to talk thingsout/ K224 S
speakingd 52y Qi | a1 YS ¥FAARdedar time to discuss with others

A Need time to reflect before and during a A Work out what they think by talking

meeting before expressing views A52y Qi YAYR aSOSNJIf
A Prefer it if people take turns to speak once
A Think things through before getting A Get into action quickly if given a task
Into action¢ consider conseguences try (talk) it out and reflect later before
and possibilities before diving In moving into action again

A,




EXTRAVERT
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INTROVERT
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© 2025 Deep Release Ltd



In the Counselling Room

| Counsellors with E Clients E Counsellors with | Clients

A Talk more than you are used ¢ahey A52y Qi Ul €they wilkneed dzC
62y QlU dzadz fteé& aKl NbB é&dfleaNe dpae&dS 2F NBTF
AAf SYOS IyR YI & (NE AY2AWRINGIYRIASYNINEHZL i

A Let them dive right in and talk things out A Give them time warnings

A Understand when they are bugyyour A52y Qi Lizi GKSY 2y
Wa2f dzi A 2 Yy & GegMindf@ilnegs? (0  Girsthidt answers

A Be warm and engaging A52y Q0 LlzaK GKSY

A Accept and encourage their enthusiasm cé2dzNJ wazftdziazyaQ
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think about
a0 C qB Hg

Had a good
week?

© 2025 Deep Release Ltd ‘



Even Es need owntime!
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Ambiverts

An Ambivertfinds both Extraverted and
Introverted worlds satisfying and rewarding

| : | As we get older, we slowly migrate
e e towards the centre of the
' continuum scale in most of our
functions, as part of the self
actualisation process.

i et The majority of people, although

e e slanted towards one side of the
e R S scale, use traits and preferences
e A from both sides.



Childhood Messages and Culture

=S4

A US/Western European cultures support extraverted behaviours a
skills

AtlFENBYyla Wg2NNEQ | 02dzi OKAf RNXE
private dream world or read in their room...

A A&What are you doing, shutting yourself away in your room? Com
and joinin the furH €




Childhood Messages and Culture

But
A Extravertedchildren growing up in an introverted family may find

themselves isolated
A Their natural extraversion may be disapproved of and discourag

from developing
A.SAYy3I YRAFFSNBYIQ 0|y LINB &4 Sy




SELFASSESSMENT TIME




Worksheet: deciding your best-fit type

Which do you prefer? How clear are you about your preferences?

Very clear Clear Moderate Slight Moderate Clear Very clear

E I

Energised by Energised

the outer world by the inner
world

Focus on Focus on

facts and patterns

practicalities

T

Decisions
based on logic
and objective

analysis

and meanings

F

Decisions based
on.personal
values and
convictions

P

Live outer life Live outer

in a planned life in a

and organised spontaneous

way and flexible
way

1. Initial self-assessment of type:  Eorl SorN  TorF  JorP
2. Indicator type (reported type): Eorl SorN TorF  JorP

3. Best-fit type: Eorl SorN TorF JorP
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Buddy Group
Discussion

A Do you relate more to
peing an E or an |?

A Does the difference
explain some of your
feelings about social
events and groups?

15 mins
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Draw what you can remember
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Intuition (N) or Sensing (S)

N S

ACc20dza 2y (KS WoA3 RIKUs oeNBaRis feal dAd actuz

possiblilities In the present moment
A Value imaginative insightslook A Seeing, touching, observing
beyond the surface A Like things concrete, notice det:
A Like the abstract and theoretical A Observe and remember specific

A See patterns and meanings in facts




Intuition (N) or Sensing (S)

N S

A Enjoy anticipating the future A Enjoy the present

A Stimulated by ambiguity A Trust experience why change things’
A Trust inspiration A52y Qi YAYR NZdzi A
A Often dislike routine A Value practical application

STEP 1: ASGEMBLE PART A T
PART B. STEPZ: GLUE THESE
PIECES SECURELY. STEP 3:

FIND PART C AND CONNECT



Where can | get mor
Information about this?

How will this apply to me
In my everyday life?

a_a [E——
~ CANAAY PETE

A Prefer to improvise and try out
different ways of doing things
A Find it hard/deenergising to stick
to, or even take in, detailed and
concrete Iinstructions for how to
carry out a task

—

A Like to have clear and concrete
Instructions when carrying out a tas
A Facts, details and information
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My last counsellor In the Counselling Room
was really good; she
did lots of artwork
with me. It was
really helpful.

LOR f A1 S
fearful, more able to
O2LIS Ay =
What qualifications f 20S G2 3IJ
have you got?

How many years
have you been
practising?

My last counsellor
was person centred
can we do something

_ different?
How many session

will | need?
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Education

A In order to do well, you often have to suppress your preferences to meet tt

requirements of the system
A Those with a preference for Intuition often report being criticised for being

WYSaaeQX RFBRNBFYAY3I YR y20 F2ff




SELFASSESSMENT TIME




Worksheet: deciding your best-fit type

Which do you prefer? How clear are you about your preferences?

Clear Very clear

Very clear Clear Moderate Slight Moderate

- E l

Energised by Energised

the outer world by the inner
world

Focus on Focus on

facts and patterns

practicalities

T

Decisions
based on logic

and meanings

F

Decisions based

N € on.personal
and ol:pectlve values and
analysis convictions
Live outer life Live outer
in a planned life in a
and organised spontaneous
way and flexible

way

1. Initial self-assessment of type:  Eorl SorN TorF Jor P
2. Indicator type (reported type): Eorl SorN TorF JorP

3. Best-fit type: Eorl SorN TorF JorP
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Buddy Group
Discussion

DO you relate more to
peing an N or an S?

How did you get on
with the picture?

How are you with
flatpack furniture?!

15 mins






Questions
. Comments
Discussion
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Thinking Decision Feeling
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Thinking (T) or Feeling (F)

Logic Values
Objective Personal
Frankness Tactfulness

Truth Love

Justice ~q | Mercy
Critique S e Praise

Taskoriented Peopleoriented
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Making Decisions

Makes decisions by
steppingout of the
problem to be objective

Makes decisions by
steppinginto the problem
to be compassionate



Giving Feedback

T Typically offer feedback in the form of |
constructive criticism; like to focus on (
Improvement and offer a critique In |
order to achieve a higher standard

Typically offer support and appreciation
when you give feedback; prefer to focus

on what they like about what someone
has done

B Feedback
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Thinking (T) or Feeling (F)

Where do youstart
your decisioAamaking
journey?



