
with Dr Chris Andrew

ADDING COACHING TO 

YOUR COUNSELLING PRACTICE
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MY  STORY

Iõm gonna be a 

surgeon!
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What is Coaching?

©
 2

0
2
5
 D

e
e

p
 R

e
le

a
se

 L
td



Lifeôs easyé

isnôt it!
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A coach gets you 

where you want to go

©
 2

0
2
5
 D

e
e

p
 R

e
le

a
se

 L
td



ά!ǘ ƛǘǎ ŎƻǊŜΣ ŎƻŀŎƘƛƴƎ ƛǎ ǘƘŜ ŀǊǘ ŀƴŘ ǇǊŀŎǘƛŎŜ ƻŦ ƎǳƛŘƛƴƎ ŀ 
person or group from where they are towards the greater 

ŎƻƳǇŜǘŜƴŎŜ ŀƴŘ ŦǳƭŦƛƭƳŜƴǘ ǘƘŀǘ ǘƘŜȅ ŘŜǎƛǊŜΧ

..Coaching helps people expand 
their vision, build their confidence, 

unlock their potential, increase 
their skills and take practical steps 

ǘƻǿŀǊŘǎ ǘƘŜƛǊ ƎƻŀƭǎΦέ
Gary Collins©
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ÅLess threatening than counselling
ÅMany different styles and contexts
ÅFits well online, on the phone, or in person
ÅGroup Co-Coaching benefits

Why Choose Coaching?
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ÅNo-nonsense Approach

ÅPragmatic

ÅPresent & Future focused

ÅSolution -oriented

ÅFocused Questions

ÅPsychometric Tools

Key Coaching Concepts
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Sports Coach

Business/

Executive

Coach

Teaching Coach

Life Coach
Nutritional

Coach

Different Types of Coaching
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Interview with Stephen
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Cognitive Behavioural Coaching (CBC)

Stress 

Management

Integrative

Spiritual 

Direction

GROW model 

(Goals ðReality Opportunities ðWill)

Sir John Whitmore

Neuro-Linguistic Programming (NLP) 

Some Coaching Approaches
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Coaching Mentoring

Counselling

Interface between 
Coaching, Counselling & Mentoring
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Someone who provides modelling, supervision, 
individualised help, spiritual direction, 

encouragement, correction, confrontation, 
a calling to accountability.

Telemachus was helped by 
љ~ĲŰƣŸƖњШƽőĲŰШőŔƚШŉċƣőĲƖШ

Odysseus went to war (for 21 
years!). He did a great job 

running the country!

ыcŸůĲƖќƚШ§ĬǃƚƚĲǃь

Mentoring
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Where am I now?

Where do I want to get to?

Wr^®í« «®~§§s|q {kÕ
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WHAT OBSTACLES ARE IN MY WAY?
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The Wheel of Life
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What is your 

Wheel of Life 

like TODAY?

How would you 

like it to be?
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Buddy Group 
Discussion

Å Share your thoughts on 
coaching.

Å What has the Wheel of 
Life brought up for you?

Å Share as much as feels 
safe.

15 mins
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Looking to the Future
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COUNSELLING ASKS THE 
CLIENT TO DIG DEEP

SO DOES 
COACHING, BUT 
ALSO MAJORLY 

FOCUSES ON THE 
FUTURE AND 
WHERE THE 

CLIENT WANTS 
TO GET TO
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SWOT
Strengths
Weaknesses
Opportunities
Threats

O
B
S
T
A
C
L
E
S SMART

Simple

Measurable

Agreed

Realistic

Time-related

VISION
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SWOT Analysis
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Å Personal Capital

Å Life Skills

Å Work Skills

Å Relational Skills

Å   Financial Ability

Å   IQ

Å Locus of Control

Å Life Challenges

Å  Resilience

Å Getting things done

Å Self-Management

Strengths & Weaknesses
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Pause for Reflection

How does it 
feel to be 
asked these 
questions?

How would 
it feel to 
ask them?
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ÅHow do I want to be remembered?

ÅWhat do I want to have achieved?

ÅWhat inheritance do I want to leave for others?

Writing your Mission Statement
©

 2
0
2
5
 D

e
e

p
 R

e
le

a
se

 L
td



Take a moment

to begin to think 

about your

Mission 
Statement
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Have a Thought 
Shower!
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https://www.mindmeister.com/blog/tony-buzan-tribute/©
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Role Play

Decision Mat Work
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COACHING 

QUESTIONS

Å Brief

Å  Clear

Å  Focused

Å  Relevant

Å  Constructive

Å  Cut to the chase
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? Where are you now?

? Where do you want to get to?

? Whatõs stopping you?

? If there were no barriers, what would you do?

? What advice would you give to a friend in this situation?

? Imagine talking to the wisest person you know/can think of.  

What would he/she tell you to do?

Adapted from ñCoaching for Performanceò by John Whitmore

Killer Questions
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? If you knew the answer, what would it be? ð  enables the 

person to look beyond the blockage.  (òMiracle Questionó)

? What would you gain/lose by doing/saying that?

? What would the consequences of that be for you/ for 

others?

? What is the hardest/most challenging part of this for 

you?

? What if you did nothing?

? How motivated/hungry are you to achieve your goal?

? What will it be like in 1é 3é 5 years time?

Adapted from ñCoaching for Performanceò by John Whitmore

Killer Questions
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Buddy Group 
Discussion

Å What was your response 
to writing a Mission 
Statement?

Å How did your Mind 
Mapping go?

Å How did you respond to 
the Questions?

15 mins
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Questions
Comments
Discussion
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